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JKiHOoua 3aUHATICTL B eHepreTuui: MDKHAPOAHUN KOHTEKCT

\ YACTKA XXIHOK CEPE/, 3AUHATUX Y HA TTTOBAJIbHOMY PIBHI XXIHKN CTAHOBJIATb
HA®TOrA308IM NPOMUCJIOBOCTI?

/
22% 11%
I \ YCiX WTaTHMX .~ no3muin y KepiBHNUX ‘

/ 4 cTpyKTypax 100
Iﬂ\ pobounx micup Iﬂ\ HaMBINbLWINX HADTOBMX i

/ ra3oBMX KOMMaHiil CBITY

YACTKA YXIHOK CEPE[l 3AUHATUX ¥
BIAHOBJIIOBAHIA EHEPFETUUI

32% 46%
(] YCiX WTATHNX (] YCiX aAMiHICTPaTMBHNX
’ﬂ\ pob6oumnx Micup ’ﬂ\ nocag

32% 28%

o BMILIAX YNIPABAIHCEKMX \ TEXHIYHMX N0Caz
Iﬂ\ nocap Iﬂ\ 20% 6% 61n3bkKOo 1%3

YCiX 3aNHATUX B Ha TEXHIYHNX Ha BULWMX KePIBHMX P ‘
eHepreTMyHomy nocanax no3muiax P
ceKTopi ~
1PWC and Women’s Oil Council (2013). Building Talent for the Top. A Study of Women on Boards in the Oil and Gas Industry, November 2013. / 1

Renewable Energy: A Gender Perspective. IRENA. Abu Dhabi, 2019.
3 Electricity Human Resources Canada (2017). Profile of Women Working in the Clean Energy Sector in Canada, Final Report, June 12, 2017. /
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© O6MexXeHHS XiHOYOT 3aMHATOCTI Y NeBHMX BUAaX Npodeciin 3 BaXXKMMKM abo Hebe3neyHnmMmM ymMoBamm npali

© Bpak npawiBHULb i3 OCBITHLOO MiArOTOBKO Yy STEM-30pi€EHTOBAHMX rasy3fax

® BigcyTHICTb «aApY>XHbOro» pob0o4oro cepeioBMLLA A8 3aNHATUX i3 CiMeHMMK 3060B'A3aHHAMM (B6paK MOX/IMBOCTEN
JNCTAHLINHOT 3aNHATOCTI, BiaAaN1eHiCTb po60UYMX MAaNAAHYMKIB, «XKOPCTKi» poboui rpadiku, ToLLO)

© Bname TpaanuiNHNX yAB/IEHb LWOAO PO3N0AiNY reHAepHNX POJiIeN, KY/IbTYPHUX | COLLIANIbHMX HOPM, AKi BU3HAYaloTb
reHepHY cerperaLio puHKY npawi 3a npodeciaMmn Ta BUAaMN AiasIbHOCTI

® O6MexXeHi MOXJINBOCTI Kap'€pHOro 3pOCTaHHS, L0 3YMOBJIEHI ynepeaXXeHNM CTaBJIEHHAM A0 XiHOK, SKi NpaLoTb
y TPAAULIMHO «4OJI0BIUYNX» BUAAX AifIbHOCTI (TaK 3BaHa «CKJIAHA CTENNA»)

© HepocTaTHE BNpOBAaAXXEHHS reHAepHO-YYT/INBUX NiAXOAIB A0 NPAKTUKN HAaMMY NPaLiBHUKIB i NPpaL,iBHULb,
BiACYTHICTb FreHAEePHUX LiIen pO3BUTKY eHEePreTUYHNX KOMMAHIn

© O6MexxeHa KiNbKiCTb YCMilUHNX pONIbOBMX MoJesien A1 HAaC1iAYyBaHHS XiHKaMun

o
e |
\ /

| AKi NpauloloTb HA eHepreTUUHUX nignpuemMmcrTeax YkpaiHu, ”
/ NnoroansInCS, Wo xiHkaM Ayxke Baxxko 3pobutu -
Kap’epy B eHepreTuui4 -~

433 pe3y/ibTaTaMun ONUTYBaHHA 474 NPaLiBHUKIB i NPaLiBHULb NIANPUEMCTB €HEPreTUYHOro cekTopa YKpaiHu.
TyT i Aani, ie MAeTbCs NPO Pe3y/bTaTh ONUTYBAHHSA, | HE 333HAYEHO iHLLe. I



3anHATICTL XKXIHOK B eHepreTUUHOMY ceKTopi YKpalHu

YACTKA YXIHOK CEPE[] YCIX 3AUHATUX B EHEPTETUYHOMY CEKTOPIS 3AJTUWAETLCA AOCUTDL
HU3bKOK, XOUA YIHKU MEPEBAXKAIOTb Y CKJIALI BCIEI POBOYOI CUJTN KPATHMW.

~

N

\ YACTKA YXXIHOK CEPE[] 3AUHATUX B CEPEAHbLOOBJIIKOBA KUJIbKICTb XXIHOK 3A
| EHEPTETUYHOMY CEKTOPI ) BUAAMUN EKOHOMIYHOI AI9NTbHOCTI B 2017 P.7
TA B UIJIOMY B EKOHOMIUI YKPAIHMU, o

/ 2013-2017 POKMUS

/

/ 52.7 53.0 53,7 53,8 54,0

2013 2014 2015 2016 2017
@ 3aNHATI B eHEPreTUYHOMY CEKTOPI © 3anHATI B eKOHOMiIL p,o6yB|-!a nocTatiaHHa B CEpeAHboMy Mo
MPOMMC/IOBICTbTa  eleKTPOEHEPrii, rasy, eKOHOMiLi
po3pobieHHA napu Ta
Kap'epis KOHANLINOBAHOro
nosiTpsa

B 2017 p. Haka3 MO3 «[1po 3aTBepAxeHHS MNMepeniky Baxknx pobiT Ta pobiT i3 wkipNMBUMK i He6e3NeUuHnMM ymosamu npaui,

Ha 9KUX 3aB6OPOHSAETLCS 3aCTOCYBAHHS Npaui XXiHOK» 6Yno ckacoBaHO, OAHaK UMHHOIO 3anuwacTbes rn. 3 «FipHnui pob6oTu» /
po3ainy |, nonoxeHHs 9Koi 3a60POHAOTb 3aCTOCYBaHHSA Npaui XiHOK Ha BIAKPUTUX FipHMUUMX poboTax i MoBepxHi Aitounx /
WwaxT i pYAHUKIB, a TaKOoX WaxT i pyAHUKIB, Wo 6yaytoTbcs, B 3aranbHux npodeciax y cepi 3baraueHHs, arnomepauii,
6pukeTyBaHHS. Ui 3a60pPOHHI NONOXEHHS MOXYTb BTPATUTU UMHHICTb, 9KWo YkpaiHa aeHoHcye KoHBeHUuito npo /7
BUKOPUCTAHHS Npaui XiHOK Ha niA3eMHUX poboTax Y waxtax 6yab-axkoro poay Ne 45 (1937 p.). /

5 Jl0 eHepreTMYHOro CeKTopy BiAHECEHO HACTYMHI BUAY €KOHOMIYHOI AifNbHOCTI: 4oByBaHHA Kam'aHOro Ta 6yporo Byrinis, Topdy; 406yBaHHA BYr/IeBOAHIB Ta NOB'A3aHI 3 HUM NOCyrn; 406yBaHHA YPaHOBOI Ta TOPIEBOI pyA; BUPOOHULTBO KOKCY, MPOAYKTIB ,
HadTOonepepobieHHA Ta ALEPHMX MaTepianis; BUPOBHMLTBO, Nepeaya Ta PO3MoAiJIeHHA eNeKTPoeHepril; BAPOOHMLTBO rasy; po3nojineHHs razonoibHoro naavsea Yepes MicLesi (1oKanbHi) Tpy60NpoBoAK; NOCTaYaHHA Napw, rapaYoi BOAM Ta KOHAMLIIOBAHOIO
NoBiTPA; ONTOBA TOPriB/A TBEPAUM, PIAKMM, ra30noai6HUM NannBOM i NoAiGH1MMM NpoAYKTaMM; po34pi6Ha TOPriB/A NabHUM; AiA/IbHICTb, NOB'A33aHA 3 TPAHCNOPTYBAHHAM CMPOi HabTH, HabTONPOAYKTIB Ta rasy MaricTpasibHUMM TPy6ONPOBOAAMM.

633 A3HUMM BUBIPKOBOro 06CTEXEHHSA HACE/IEHHA 3 MUTaHb EKOHOMIYHOT aKTUBHOCTI [JepXKCTaTy. ‘
7 Mpaus Ykpaiiu y 2017 poui: CTaTUCTUYHWiA 36ipHUK. [lepxkaBHa cyxba cTaTucTvkm Ykpain, Kuis, 2018.



CKislbkK 3ap0o6410Tb XXIHKU Ta UONOBIKKN B eHepreTuui?

PO3MoAis XXIHOK | YOJ108BIKIB, 4KI MPAUIOIOTb HA
NIANPUEMCTBAX EHEPTETUYHOIO CEKTOPA, 3A PIBHEM
3APOBITHOI MNJIATH, 2017 P.

o)

o 23%
60

50 AKi NPaLoloTb B €HEPreTU4HOMY

40 | CeKTopi YKpaiHu, BBaXKaroTb,
30 ! / W0 3apobiTHa niaTa Yo10BIKiB

® € BULLIOO, HiXK 3ap0obiTHA n1aTa

2l e /
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no 1500 rpH 1 500-3 000 rpH 3 000-5 000 rpH noHaa 5 000 rpH /

CniBBIAHOWEHHS CEPEAHLOI 3APOBITHOI NNATU ’
YKIHOK | YOJ1OBIKIB, 2017 P.8 |
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¢ Yepes HenponopLiHe HaBAHTaXXEHHSA
nobysHa 3 HUX: nocTayaHHs B cepeHbOMy MO
NPOMWCIOBICTb Ta A06yBaHHA KAM'AHOTO  e/1eKTPOeHeprii, rasy, eKoHOMiIL XIHOK CiIMEeMHMMM 060B’'93KaMun BOHM
. po3pobsieHHA Ta byporo Byrinna napu Ta . .
\ kap'epis KoHanuiioBarHoro CNMPpUNMAa0TbCA AK MEHLU NMPOAYKTUBHI
noBITpA

o . - . NpaLiBHULIL.
\ Y no6yBHI npomMncnoBocCTi pikcyoTbca HanbinbLi B YKpaiHi patl "

reHAepHi po3pu1BK B piBHi 3apobiTHOT N1aTw.

8ﬂpauﬂ YKpaiHn y 2017 poui: CTaTUCTUYHMI 36ipHMK. [lepxaBHa cyx6a ctaTucTukmn Ykpainm, Kuis, 2018.
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NMpauesnawTyBaHHS XIHOK i UONOBIKiB

B eHepreTUYHOMY ceKTopi YkpalHu

PO3MOAIN BIANOBIAEN WOAO HAWUBIJIbW BAXJINBUX B EHEPTETUYHOMY CEKTOPI XXIHKU YACTIUWE,
ACMEKTIB 3AMHATOCTI B MPOUECI MOWYKY POBOTMH, HDK HOJ10BIKU, CTUKAIOTLCA )
3AJIEXKHO BIA CTATI (Y BIACOTKAX) 3 MPOBJIEMOIO «<HAAJTUWKOBOI KBAJTI®IKAUII>.

HA POBOYUX MICUSX, WO NOTPEBYIOTb HUXKYOI
OCBITU ABO KBAJII®IKAUII, MPAUIKOIOTD:

é

BignosigansbHa poboTa = o O
3pyyHe MicLe po3TaLlyBaHHS, HEBEINKA
BiACTaHb Big JOMY
CycnifibHO 3Ha4YnMa (KopucHa ana
6araTbox ftoaein) poboTa
YMoBWM Npaui, BiACYTHICTb CYTTEBOTO
pU3KMKy A8 340pOB’ A
FapHi ymoBuM ans “Kap’'epun”, NpoCcyBaHHSA
cnyx60BUMHK Cxofamu
[apHi MOXANBOCTI AN1A NiABULLEHHA
CBOTO KBanihiKaLifHOrO, KOHTPOJ1FOBAHHA 34 pO6OTOl0
iHTeNIeKTyanbHOro piBHA TeXHOJ1IOrN4YHOro
T YCTATKYBAHHA, CKNAAAHHA
YCTATKyBaHHA
& o o < o o o o O /

46% 35%

kBanipikoBaHi pobiTHNKN
3 (HCTPYMEHTOM

e
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[lisuaTa Ta iHXXeHepHa ocCBiTa

UACTKA AIBYAT CEPE]L OCIB, UO HABYAIOTbLCH
3A CMEUIANIbHICTIO «IHXEHEPIS»2

«Buknapay HaBMUCHO MeHi
CTaBWB OLLiHKY HM>KYe, HiXK

35% - XJ10MNUSIM, MPOCTO 3 OrNIA4Y
30% - ’ Ha Te, LLO A AiBYMHA....
! ’ﬂ\ A fiBUMHA X HE MOXe

25% | 6yTH rapHNMm iH)KeHepOM»11
20% 2010/2011 H.p.
15%
10% ¢

5%

2016/2017 H.p.
0
Monoawwun cneujianict Bakanasp Marictp Cneujianicr

3a pe3y/ibTaTaMu 3arasibHOYKPAiHCbKOro COLi0I0rNYHOro onmMTyBaHHA Monoai B 2017 p., AiB4ata yTpudi
MeHLUe, HiX X10MLi, OpiEHTOBaHi HAa onNaHyBaHHA Takoi npodecii AK «iH)KeHep»10.

NMPUYMHU HU3bKOI 3AUIKABJIEHOCTI AIIBUAT B IHXKEHEPHIN OCBITI

© BnnvB TpaguUiNHKX yABNEHb LWOAO «NPUNHATHUX» Npodeciin AN XiHOK i YoN10BIKiB, L0 BM3HA4Yal0Tb 6pak NiaTpPUMKM
3 60Ky YJIeHiB POAMHM Ta LWKIJIbHWUX BUNTENIB | BUNTESIbOK.

©® HW3bKa OPiEHTOBAHICTb HaBYa/IbHNX Ta NPOPOPIEHTALINHMX MPOrpamM Ha NOOAHHA I'eHAEePHUX CTEPEOoTUNiB Npw
Bn6opi ManbyTHbOI Npodecii.

© HepocCTaTHICTb NPUKIAAIB YCNILLHNX XIHOYMX KAap'EP B eHepreTuui Ta BiACYTHICTb NPOrpam XiHOYOro MEHTOPCTBa.

3806yTTA BULLOI OCBITM 3a/IMLLAETLCS BArOMMUM YMHHUKOM MNiABULLIEHHA JoXoay
XKIHOK i YOJ10BIKiB, fIKi MPALIIOIOTb HA NiANPMEMCTBAX EHEPreTUYHOro CeKTOPY. -
9 P03paxoBaHO 33 AaHMMM [lepxKcTaTy. /

10 Mosnoab YkpaiHun — 2017. Pe3ynbTaTi COLioN0riYHOro AoCNiaXKeHHSA. — TepHoninb: TOB «TepHo-rpad», 2017.-72 ¢
n TyT i Aani dparmMeHTU iHTepB'to 3 XXiHKaMK, AKi MPaLOOTL B CEKTOPi EHEPreTUKu.



YMoBM npaui Ha nignpueMcTBax eHepreTUYHoro

cekTopy YKpalHU: reHAEepHUN acnekKT

FEHAEPHI NIAXOAU HEQOCTATHbO BPAXOBYIOTbCSH
B OBJIAWTYBAHHI YMOB NMPAUI: «Y Hac NPoBOAATLCA TaK
3BaHi 3aMipu po3MipiB.

. MocTiHo Le pobnaTb, ane
o OMNTAHUNX 3a3HAYWIN, WO Ha IXHIX NIANPNEMCTBAX ‘-IOMbe BCe OfIHO CreLoaAr
3 6 /0 XIHKM Ta YONOBIKM HEe OTPUMYIOTb CNeLIOAAT, NPUXOANTb AyXKe BESINKNX

AKMI 61 BiANOBIAaB iXHIM po3Mipam po3MipiB.
He3py4Ho npautoBaTn».
OMUTAHNX CKapXXaTbCA Ha 6paK po3ai/ibHMX

B6MpanbHb i po3asarasibHb

HEI'IPOI'IOPLI,MHE._HABAHTA)KEHHSI ZKIHQK CIMENHUMUN OBOB’AI3KAMU OBMEXXYE
MOXXJTUBOCTI IX NPOAYKTUBHOI SAUHATOCTI TA KAP’EPHOIO 3POCTAHHA: /

o /

KOPWUCTYBA/IMCS MOXJIMBICTIO BiANYCTKM MO AOMASAY 3@ ANTUHOKO l

[0 JOCATHEHHS Heto 3 pokiB

6panu «nikapHAHI» NCTV 3 NPUBOAY XBOPO6U ANTUHM

5% 10% 15% 20%  25%

YOJIOBIKU YACTIWE JONYUAIOTLCSA A0 MOHALHOPMOBOI POBOTHU, HIXK XIHKW:

[MpauroBanm NnoHaAHOPMOBO

FREREREREREREREREREDY 20% } 0AMH 360 Kinbka pasis Ha MicALb

MpautoBanm NOHaAHOPMOBO
(] [

'ﬁ”ﬂ‘ ’i‘ ’i‘ 'ﬂ”ﬁ"ﬁ"ﬁ‘ 80/0 } oAVH abo Kinbka pasiB Ha TMXAEHb



[eHaepHO 3yMoBJieHa AUCKPUMiHAUig Ta YynepeaxeHe

CTaBJ/IEHHS B eHepreTUYHOMY CeKTopi

CTnKanunca 3 BMNaakamm,
«Cno4aTKy BOHM ANBNATLCA,

YT YT YT Y IYYYTYYYYYYTY Y (o) } y NpaLieBaLLTyBaHHi B AKOMY 7 OAA3I NPUVILLNG,
a BXe MOTiM, KOJIM MOYNHAEMO
came yepes ix CTaTb 06roBOpEHHS NNTaHb 33
FRERRRRRRPRRRIIIRNR19%
daxoM i no cyTi, nepexoasaTb
PO3MO/IN BIAMNOBIAEN HA 3AMUTAHHS «SKWO BAM [IOBEJIOCH o

AJle CroyaTKy Ba)kKKyBaTo.
CTUKHYTUCA 3 ﬂl'l?KPMMlHALI,lQl'O 3A O3HAKOIO CTATI OCOBUCTO
ABO bYJIU |l CBIAKOM, B YHOMY UE NMPOABNIANIOCA?»

Ko im 6yno BigMoBaIEHO

N
~
\ 3HeBa)kJIMBe CTaB/IEHHS], 06pa3u -
\
| MepeLKoAXKAHHS B Kap'epi, NPOCYBaHHi Mo cyXo6i -
l CekcyasibHi fJOMAraHHs I
‘ McnxonoriyHmm TMcK
\ ] .
\ Takumx BMMAAKiB He 6yso m
/ ﬁ :
/ 20% 40% 60% 80% 100% \
/ BinbLWicTb i3 ANCKPMMIHALIMHNX BUMAAKIB AK 040 XiHOK, TaK i L,0/40 Y0/10BiKiB, BUMHANM iXHi be3nocepeHi KEPiBHNKN. \
. \
/ BUMNAAKU AUNCKPUMIHAUII MEPEBAXXHO 3AJ1MU.IAK):I'bC$I 3AMOBYYBAHUMU, OCKIJIbKH \
P 7 0 JXXIHKW HE BAXKAIKOTb PO3INoJIOWEHHSA IHPOPMAUII OCOBUCTOIO XAPAKTEPY, HE BIPATb ~
B MOXXJIUBICTb NMPUTATHEHHY KPUBAHUKA A0 BIAMNOBIAAJIBHOCTI, MOBOIKOKOTLCY '

MOXJIUBUX HACIIAKIB ABO MPOCTO CMPUMUMAIOTb UE IK HOPMAJIbHI MOAEJII CTOCYHKIB. 8



YoMy HeobxiAHO 3anyuaTu b6inbuie XIHOK A0 eHepreTUUYHOro cekTopy?

«MOXXNMBICTb BNALUTYBATMCA HA
Ty UM iHWY po6OTY M€ 33/1eXKaTu
BiZ Pi3nYHMX Ta po3yMOBKX
[3aHKX, a He Bif cTaTi. € 6araTto
XIHOK, LLLO BUKOHYHOTb di3nyHy

o
f D

NOroaXyloTocs, WO KiNbKiCTb XiHOK POGOTY He ripLue HoroBiKis,
Ha KepiBHUX Nocafax eHepreTUUHUx SRR
nignpuemcTs YKpaiHu Heo6xigHO 36inbwunTHU.

KoMnaHii, B KepiBHMX OpraHax sikMx NpeAcTaB/eHi XiHKN, A0CAraloTb KPALLMX GiHAHCOBUNX

12,13

pe3ynbraTiB , TA MAKOTb HNXXYi PU3MKM LLIAXPANCTBA BCepeanHi opraHi3aL|,i'|'1 4,

o/ ... . . .
Komnawii, B AKnx 50% i6inbwe KepiBHOro ck1agay — XiHKW1, MatoTb YNCTY peHTabeNbHiCTb
15,16

Ha 1 5 o/o BuULLe peHTabeNbHOCTI KOMMNaHiN, Ae HEMAE XIHOK Y TOM-MeHeAXXMEHTI

© Pe3ynbTaTv iHHOBALIMHOIO pO3BUTKY, po60TN3aLi TEXHONOTIYHMNX NPOLLECiB, PO3BMTOK BilHOBJIHOBAHUX AXXepen

eHeprii pobnaTb poboui MicLA B CEKTOPi eHePreTUKM AO0CTYNMHMMM Ta 6e3neYyHmnmmM A4 BCiX, He3a1eXKHO Bifl CTaTi
abo PiznyHMX MOXXNMBOCTEN.

© [OTPUMaHHA PiBHNUX MOXJ/IMBOCTEN Y AOCTYNi A0 poH0oYMX MicLb i NOCaz Pi3HOro PiBHA CNPUATMME NOBHOMY

BUKOPUCTAHHIO 3HAHb, YMiHb Ta A0CBIAY XIHOK | YO10BIKiB, @ TAKOX CNpaBes/IMBOMY PO3MoAiNy pe3ynbTaTis

DiSNbHOCTI KOMMNAHIN — iIHBECTYBAHHIO B JIIOACBKMX KaniTasl NPALiBHUKIB i MpaUiBHMLb.

© leHaepHe pi3HOMAHITTA NPaLiBHUKIB/HNLIb CMPUAE CTaSIOMY PO3BMTKOBI NiANPUEMCTB, MiABULLEHHIO - \
NPOAYKTUBHOCTI NPaLLi, ONTMMI3aLil yNpaB/liHCbKMX MPOLECIB i PO3LWNMPEHHIO BUKOPUCTAHHA iIHHOBALIMHNX \ - r
Ta IHK/IHO3MBHNX PillieHb. — e =

12 Galbreath J. Are there gender-related influences on corporate sustainability? A study of women on boards of directors.

13 Credit Suisse Research Institute. Gender Diversity and Corporate Leadership

14 Capezio A. A. Women in the boardroom and fraud: Evidence from Australia /
15woman on boards: Progress report 2017

16 MSCI ESG Research Women on Boards: Global Trends in Gender Diversity on Corporate Boards



-
MoyYaToK Kap'epu: 3a0X04EHHA XiHOK A0 3400yTTA BULLOT OCBITK 33
creuiasIbHOCTAMM, 30piEHTOBaHNMMM Ha STEM-ranysi.
CTBOpPEHHSA NpMBabAMBUX YMOB NpaLi: ANCTAHLiNHI GOpPMM 3aNMHATOCTI,
rHy4ki poboui rpadiku, NONTUKA NIATPUMKKN 3aNHATUX i3 CiMenHMMKM 060B'A3KaMM,
ypaxyBaHHSA r'eHAePHOro YMHHMKA NpUY NAaHyBaHHI BUPOOHNYOI iHPPaCTpYKTYypH \
3abe3neyeHHA MOXXIMBOCTEN NPpodeCitHOro po3BUTKY: 3aMPOBAAXKEHHS

/

NifepcbKnX Nporpam i MEHTOPCTBA AN15 XIHOK, MONyNspm3aLia Npukaais \
YCMiLWHWX XXiIHOYNX KAp'EP Y CEKTOPi EHEPreTHKM. (
Mpu3HaYeHHA Ha KepiBHi NOCaAM: yCYHEHHSA WTYYHUX 6ap’epiB 419 MPOCYBAHHSA XiHOK Ha yNpaBiHCbKI o
nocaan, AOTPMMAHHA NPUHLMNY FeHaepHOI 3631aHCOBAHOCTI NPY NPU3HAYEHHI K/THOYOBUX KEPIBHUX

NO3uLiN, 3aNpOBaAXKEHHSA I'EHAEPHUX KBOT Y TON-MEHEe)KMEHTI. ===
MpoTupin reHpepHUM CTepeoTunam i AUCKpUMiHaLii: iHdopMaUilHi Ta aaBoKaUiMHi KAMMaHii, CNpAMOBaHi
Ha 3MiHY CTEPEOTUMHNX YAB/EHD, O GOPMYIOTb NepeayMoBHM I'eHaepHOI NpodecinHoT cerperauii,
nonepeaxxeHHa 6yab-AKMX NPOABIB r'eHAePHO 3yMOBIEHOT ANCKPUMIHALIT Ta AOMAraHb Ha poboyoMy

MicCUi, NpOBEeAEHHSA I'eHAEPHOr0 ayaAnTY HA NiANPUEMCTBAX.

JocnigxeHHsa 6yno BukoHaHoy 2018 —noyaTtky 2019 pp. 3 MeTOH BMABJIEHHA HANbINbLL aKTyasIbHUX reHAepPHUX Npobnem y chepi
NpaLeBNaLLTYBaHHSA B EHEPreTUYHOMY CEKTOPI YKPaiHM Ta NOLLYKY MOXJIMBUX LUAAXIB iIX BUPILLEeHHS Ans 3abe3neyeHHs CTaforo

i coljiaNbHO CNpaBeA/IMBOro po3BUTKY YKPAiHCbKOT EHEPreTUKM.

JocnigxeHHa npoBeAeHe Jep>KaBHO YCTAaHOBO «IHCTUTYT eKOHOMIKM Ta nporHo3yBaHHA HAH YkpaiHu» 3a nigtpumkn Heinrich Boll
Foundation, Bropo KuiB — YKpaiHa, Ta 3a akTMBHOro cnpusiHHS FO «>KiHoYMiM eHepreTuyHmnn Knyb YkpaiHn» 1 YpagoBoi yNoBHOBaXeHO!
3 MNTaHb I'eHAEPHOI NOJTITUKMN.




